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Cristy Nataly Mendoza Toledo  

 
The Pennsylvania State University     Email: cnm5677@psu.edu  

Department of Sociology       LinkedIn: Cristy Mendoza 

Susan Welch Liberal Arts Building, State College, PA 16801  

 

EDUCATION    

PhD, Sociology: The Pennsylvania State University                                                 Expected 2030 

 

MA, Sociology: The Pennsylvania State University                                                 Expected 2027 

 

BA, Sociology and Economics: The George Washington University     2022 

Thesis: DACA Recipients as Institutional Brokers: A Sociological Inquiry 

Thesis: Homeownership Rates Among Native and Foreign-born Hispanics in the United States 

 

AREAS OF INTERESTS   

Educational Inequality, DACA/Undocumented Students, Latino Immigrants, Occupational 

Segregation, Social Stratification/Inequality 

 

REASEARCH EXPERIENCE                                                                                                       

Graduate Research Assistant                     Aug 2025 – Present 

The Pennsylvania State University: Julia Szabo  

 

PROFESSIONAL EXPERIENCE 

Research Assistant                                     Feb 2023 – Aug 2025 

Institute for Women’s Policy Research                       Washington, DC 

● Conducted and drafted literature reviews to support quantitative and qualitative research 

● Downloaded and analyzed public government datasets to generate tables and data 

visualizations to bolster research findings 

● Facilitated qualitative research by conducting interviews and providing logistical support, 

including detailed notetaking 

● Authored and fact-checked products for publication, including reports, briefing papers, 

factsheets, and blog posts to communicate research findings and provide policy 

recommendations  

● Led trainings on various technical platforms to boost team output and improve skills of 

peers 

 

TECHNICAL SKILLS                                                                                                   

Software: Proficient in Microsoft Office, Google Suite, STATA, Datawrapper, and Tableau  

Foreign Language: Fluent in Spanish 
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